


Activities That Occur Outside of Normal Working Hours 

Under the FLSA, employers are required to pay employees for all hours worked, including for time outside of 
normal working hours if the task that the employee is required to perform is necessary for the work they are 
paid to do.  As a general matter, time spent engaged in employer-required activities that are necessary for an 
employee to safely and effectively perform their job are “integral and indispensable” to their work and 
therefore must be paid.  For example, if a health care professional is required to put on and take off personal 
protective equipment (PPE) prior to and after a work shift to protect that worker from COVID-19 exposure, 
such time spent putting on and taking off the PPE is compensable under the FLSA because it is necessary to the 
safe and effective performance of that worker’s job. 



provide proof of regular testing and wear a face covering), the employer is not required to pay the employee for 
time spent undergoing regular COVID-19 testing.  



When state law differs from the federal FLSA, an employer must comply with the standard most 
protective to employees. Links to your state labor department can be found at 
www.dol.gov/agencies/whd/state/contacts. 
 

This publication is general information and is not to be considered in the same light as official statements of 
position contained in the regulations. 
 

 

U.S. Department of Labor 
Frances Perkins Building 
200 Constitution Avenue, NW 
Washington, DC 20210 

1-866-4-USWAGE 
TTY: 1-866-487-9243 

Contact Us 


	U.S. Department of Labor
	U.S. Department of Labor
	1-866-4-USWAGE


